Parkin Memorial Hall – Pooley Bridge
Standard Conditions of Hire

The maximum number of persons permitted in the Hall at any one time is 120. 

For the purposes of these conditions the term "HIRER" shall mean an individual hirer or, where the hirer is an organisation, the authorised representative. 

1.
SUPERVISION 

The responsibility of the HIRER extends to the proper supervision of car parking, avoiding obstruction of the public highway.
The HIRER will, during the period of hire, be responsible for supervision of the premises and the fabric and contents of the building from damage and loss, however slight.
The HIRER will be responsible for the behaviour of all persons in whatever capacity using the premises.

2.
USE OF PREMISES 

The HIRER shall not use the premises for any purpose other than that described in the Hiring Agreement and shall not sub-hire or allow the premises to be used for any unlawful purpose or in any way do or bring anything onto the premises which may endanger the same or render invalid any insurance policies in respect thereof.

3.
LICENCES 

The HIRER must alert the Booking Secretary of any intention to provide or sell alcohol and this can only be provided between the hours of 10.00 and 24.00 

The sale of alcohol must cease at the latest at 12 midnight in order to comply with Parkin Memorial Hall's Premises Licence. 

The Premises Licence authorizes licensable activities from 10.00am to Midnight

4.
CONTRAVENTION 

The HIRER shall ensure that nothing is done within the boundaries of the Hall in contravention of the law relating to gaming, betting and lotteries. This includes the use of illegal substances. 

5.
LOCAL AUTHORITY AND STATUTARY REGULATIONS 

THE HIRER shall comply will all conditions and regulations made in respect of the premises by the Fire Authority, Local Authority, the Local Magistrates Court or the Police Authority or otherwise, particularly in connection with any event which includes public dancing or music or other similar public entertainment or stage plays. 

Parkin Memorial Hall is a no-smoking area 

6.
HEALTH AND HYGIENE 

The HIRER shall, if preparing, serving or selling food, observe all relevant food, health and hygiene legislation and regulations. 

7.
CHILDREN'S ACT 

The HIRER shall ensure that any activities for children under eight years of age comply with the provisions of the Children's Act 1989 and that only fit and proper persons have access to the children at all times. 

8.
ELECTRICAL APPLIANCES 

The HIRER shall ensure that any electrical appliances brought to the premises and used there shall be safe and in good working order and used in a safe manner. When required appliances must be presented for PAT testing.
9.
NOISE 

The HIRER shall ensure that there is the minimum of noise at all times and most particularly on arrival and departure. 

10.
CLEAN AND TIDY 

The HIRER at the end of the hiring shall be responsible for leaving the premises and surrounds in a clean and tidy condition and all contents and furniture replaced in their designated storage areas and the Hall properly locked and secured, unless directed otherwise by a member of the Hall COMMITTEE.    All rubbish to be removed from the Hall.

11
REPAIR AND DAMAGE 

The HIRER shall indemnify the COMMITTEE for the cost of repair of any damage incurred to any part of the property, including the curtilage thereof or the contents of the building, which may occur during the period of the hiring and as a result of the hiring. 
 

12
INSURANCE 

The HIRER is responsible for any equipment stored at the Village Hall, whether in a designated cupboard or simply overnight prior to or following an event. 
The Village Hall insurance does not cover HIRER's equipment or belongings. 

13
HIRER'S RIGHT TO CANCEL 

If THE HIRER wishes to cancel a booking before the date of the event and the COMMITTEE is unable to conclude a replacement booking, the question of payment or the repayment of the fee shall be at the discretion of the COMMITTEE.

14.
COMMITTEE'S RIGHT TO CANCEL 

THE COMMITTEE reserves the right to cancel a hiring in the event of the Hall being required for use as a Polling Station, for Parliamentary or Local Government Elections or any other reason which might arise, in which case the HIRER shall be entitled to a refund of any deposit already paid. 

15.
LIMITED LIABILITY 

IN THE EVENT of the COMMITTEE cancelling an event, the liability to the HIRER is limited to the total hire charge or deposit paid. 

16.
UNFIT FOR HIRE 

In the event of the Hall, or any part thereof, being rendered unfit for the use for which it has been hired, the COMMITTEE shall not be liable to the HIRER for any resulting loss or damage whatsoever. 

17
MISREPRESENTATION 

In the event that it transpires that the HIRER has misrepresented the use to which he intends to use the Hall, the COMMITTEE reserves the right to cancel the booking without liability. 

18.
ALTERATIONS AND AMENDMENTS 

THE COMMITTEE reserves the right to alter or amend any of the above conditions as circumstances require. 

19.
ACCIDENTS AND DANGEROUS OCCURRENCES

The HIRER must report all accidents involving injury to the public to a member of the management committee as soon as possible.  The secretary maintains an accident report book.   Any failure of equipment, either that belonging to the hall or brought in by the hirer must also be reported as soon as possible

20.
END OF HIRE

The HIRER shall be responsible for leaving the premises and surrounding area in a clean and tidy condition, properly locked and secured unless directed otherwise and any contents temporarily removed from their usual position be properly replaced, otherwise the Committee shall be at liberty to make an additional charge, or withhold any deposit paid.

